Req #365

WESTMORELAND ROSEBUD MINING LLC
JOB POSTING ANNOUNCEMENT

OPENING FOR FACILITIES OPERATOR/MECHANIC
December 26, 2022 to January 9, 2023

DESCRIPTION OF POSITION’S ESSENTIAL FUNCTIONS:

Under general supervision of the Field Maintenance Supervisor, Operator/Mechanic must be
able to operate and maintain crushing and conveying equipment in a safe and
environmentally responsible manner. Responsibilities include control room operator,
inspection, troubleshooting, preventive maintenance, and initiation of maintenance
requirements for all mechanical and structural components of the coal handling facilities.
Other responsibilities include housekeeping, assisting support personnel, and the loading of
local coal customers.

GENERAL QUALIFICATIONS:

Demonstrated working knowledge of operations and maintenance of crushing and conveying
equipment. Work experience with belt cleaners, belt splicing, mechanical drives and
hydraulic systems, dust collectors, coal sampling, and dust suppression. Willing to perform
job requirements in a multi-shift operation and willing to accept overtime/callout work as
needed. Operate mobile equipment such as a small loader, skid steer, backhoe and dump
truck. Ability to communicate effectively and to interact with other mining personnel in a team
setting; ensuring a safe and productive work environment. Physical ability to work in cold
weather conditions, capable of walking steeply inclined travel ways, and climbing access
ladders and structures with multiple stairways. Successful candidate must be able and
diligent in using personal protective equipment (PPE) as warranted by job conditions and
company policy. Such PPE includes: hearing protection, hard-hat, respirator, steel toed
shoes, safety glasses, and other PPE as required by Company.

SALARY:

The wage for this position will be as established by the Mining Agreement between
Westmoreland Rosebud Mining LLC and the International Union of Operating Engineers,
Local Union No. 400 AFL-CIO.

APPLICATION PROCEDURE:
Tribal referrals for this position should be submitted to TERO by 4:30 p.m. Monday,
January 9, 2023.

Equal Opportunity Employer/Protected Veteran/Disability

DO NOT REMOVE FROM BULLETIN BOARD
January 9, 2023



